Women Need Bigger Quota in Decision-making Bodies: UN

ABU DHABI - An increase in the quota for women in decision-making bodies is vital for the advancement of equality, a UN agency report released from the UAE has said. 

The international release of the United Nations Development Fund for Women (UNIFEM) Progress of the World’s Women 2008-2009 report: Who Answers to Women? — Gender and Accountability from Abu Dhabi on Wednesday was part of the country’s approach to national and international partnership, said UAE Minister of State for Foreign Affairs Dr Mohammed Anwar  Gargash.

Gargash said the UAE model of advancement of women has drawn praise from the UN and the world, especially in the fields of maternity care and childcare, education and employment.

Dr Moaz Duraid, representative of UNIFEM, said women are far less represented in legislative bodies in the world — there is only one woman against four male members.

“Women are drawing salaries 17 times lesser salaries than men, and a third of women face one sort of violence or the other,” he said.

The biennial report also reveals that one out of ten pregnant women dies during delivery.

Dr Duraid said governments and multilateral organisations need to do more to be accountable to women in line with their international obligations.

The report stresses the need for creating, effective and mandatory mechanisms for ensuring accountability and monitoring progress on gender equality, implementing the national and international commitments.

In this regard, it calls for increasing the quota for women in decision-making bodies and centres.
Challenges lying ahead in realizing equality between men and women are also highlighted. It exposes the plight of millions of women reeling under discrimination. The report highlights the following five key areas: 

Politics: Today there are more women in government than ever before. The proportion of women in national assemblies has increased by 8 per cent to the current global average of 18.4 per cent in the decade from 1998 to 2008, compared to an increase of just one per cent in the two decades after 1975. Yet even at the current rate of increase, developing countries will not reach the ‘parity zone’, where neither sex  holds more than 60 per cent of seats, until 2045. 
Services: Failings in services can undermine women’s ability to enjoy basic rights. In sub-Saharan Africa, the lack of universal access to water means that women spend 40 billion hours a year collecting water — the equivalent of a year’s worth of labour by the entire workforce of France. 
Markets: The recent food crisis has revealed that women’s role as critical drivers in building food security is severely vulnerable to market shocks if these are unmitigated by government intervention.
Women contribute significantly to the world’s food production processes. In sub-Saharan Africa, women contribute at least 60 per cent to 80 per cent of the labour required for agricultural work, while in Asia they contribute at least 50 per cent. 
Justice: For gender-responsive laws to be implemented and enforced, law-enforcement institutions, such as the police, often need to be reformed to eliminate gender bias.
Aid and Security:  Multilateral organisations and international security institutions have a critical role to play in supporting countries to enhance their accountability to implement national commitments and track investments for gender equality. But the record of these organisations in complying with their own gender equality policies often falls far short of expectations. 
This chapter examines the changing context of aid and the role of international development and security organisations in assisting countries to meet promises to achieve gender equality in development and peace building.
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