Bias Main Hurdle in Women’s Empowerment
Discrimination against women in education and training, labour, decision-making and volunteer work is the main obstacle facing smooth empowerment of Bahraini women, according to study.

That was highlighted in a study by the Bahrain Centre for Studies and Research, published in its quarterly strategic-studies magazine and conducted by activist Fayza Al Zayani

When it comes to education and training, women face many problems in higher education and vocational training as admission policies at universities in some majors discriminated against females despite the fact that the success ratio among female school graduates is higher than male graduates. More males are accepted for scientific majors than females. The bias is because the private sector intends to recruit men in
scientific posts. In secondary education, female students have not been able to enrol in technical courses, and the Ministry of Education assigns learning topics to females that are not suitable to the labour market such as textiles and housekeeping.

Some female school graduates joined by choice or for not having other options majors at universities with low demands in the labour market such as teaching courses and that which increases the percentage of unemployment among Bahraini women compared to men. Unfortunately, in the labour market, the number of women working in the public sector is far less than men as, according to statistics of the Ministry of Labour Ministry three years ago, there were 324, 455 males and 13,826 females working for governmental organisations and ministries. The situation is no better in the private sector as in the same year there were 62,062 Bahraini workers, of whom 21,109 were female. 

The study highlighted that in the government sector females are working in service organisations such as education, health, labour and social development while in the private sector women take different jobs, many of them involving running their own businesses or companies. Obstacles facing women’s empowerment in the labour market could involve the harsh treatment female employees receive from their expatriate superiors and the lack of an allocation of the employment percentage for female staff in organisations, factories and companies as well as the low demand for females because of staff ignorance of the role of women in development. In decision making, the government has been trying to empower women as it appointed two female ministers and several women to top managerial posts in public organisations. There are now female judges, public persecutors and pilots. Political reforms have contributed to empowering women in various sectors in Bahrain, especially granting them the right to vote and enjoy their full political rights similar to male citizens. The Supreme Council for Women has been fighting for better rights for women while the Women’s Union is expected to be a strong front to tackle issues concerning women. 

